[image: image1.jpg]


   

           CALL FOR PAPERS AND PRESENTATIONS 

2009 CHINA – U.S. CONFERENCE ON Workforce Development

Role of Workforce Development in Global Economic Recovery
                Beijing, People’s Republic of China

                    October 17, 18, 19 and 20 2009

                          SUBMISSION DEADLINE …… JULY 13, 2009

The U.S. Steering Committee for the 2009 China - U.S. Conference on Workforce Development is requesting proposals for papers and interactive presentations.  The program format will include paired Chinese and U.S. speakers on a range of topics as well as panel discussions and interactive exhibits.  The U.S. Steering Committee will review and referee the U.S. and international papers and collaborate with the Chinese Steering Committee in determining which of the format options is best suited for a given topic.  The Steering Committee members will select papers for presentations that represent best practices, promote interactive discussion, and give conference participants a clear understanding of how to apply proven practice to current conditions and create viable options for new development.

Submitting a Proposal

All submissions must address the conference topics listed below, and can focus on research, best practices, program implementation, or policy issues.  Submissions must include three documents: 1) a 250 word abstract, 2) a presentation summary including major points and participant outcomes, and 3) a one-page biographical sketch.  Formats for these documents and transmission instructions can be found at www.globalinteractions.org.  Deadline for submissions is July 13, 2009. Presenters will be notified by August 15 2009.
 
Enhancing Education and Skills Development  
· Core competencies acquisition

· Transition to post secondary education and the workforce

· Adult education and occupational training 

· Incumbent worker training

· Supporting individuals with disabilities in the workforce

· Work experience and internships for youth and adults

· On the job training and apprenticeship strategies

· Contextual learning and training strategies

·  Labor management training partnerships

· Strengthening employee recruitment and retention

· Education and training for job entry 

· Career pathways and career ladders in industry sectors 

· Promoting and scaling promising practices 

Diversity in the Workforce 

· Increasing diversity in the workforce
· Programs for at risk youth  
· Supporting older adults in the workforce
· Creating opportunities for women in the workforce
· Workforce development programs for individuals with barriers to employment
· Workforce development and anti-poverty strategies
· Incentive hiring programs for employers
· Education levels and impact on diversity and career ladder mobility
· Technology as a tool for increased employee and customer accessibility  
· Family supports and workplace flexibility
              Economic and Worker Dislocation 

· Retraining, career counseling and case management to assist dislocated workers reenter workforce

· Approaches to rebuilding the workforce and economy after a natural disaster

· Role of workforce development in economic recovery

· Job creation strategies

· Unemployment insurance and other supports for dislocated workers

Workforce Quality Control
· Enhancing workforce training and education through quality control measures  

· Using regulation and policy development to improve quality  

· Implementing quality assessment and measures

Social Responsibility and Workforce Development 

· Coordinating the role of corporate and economic social responsibility

· Developing and investing in human and social capital

· Understanding the relationship between social entrepreneurship and workforce development 

· Social responsibility and transitioning to a green economy

Emerging Markets and High Growth Industry Identification and Sustainability
· Identification of growth industries and effective labor market research

· Role of workforce development in sustainability  

· Development of workforce strategies based on high quality labor market information

· Changing education to meet the demands of emerging markets

· Training programs for jobs in the green economy

· International collaboration and partnerships among industries

· Workforce and economic development

· Support for entrepreneur and micro-enterprise economic development strategies

The 9-day program (October 12-22) package cost of $3500.00 is inclusive covering Chinese visa, lodging and orientation in Los Angeles, coach class airfare roundtrip from Los Angeles to Beijing, all lodging (double occupancy), all meals in Beijing, airport/hotel transfers, conference registration, professional site visits, and three days of historical and cultural sight visits in Beijing.  Selected presenters are responsible for all expenses.  

Direct questions that will assist you in your decision to participate to:

Global Interactions, Inc., 14 West Cheryl Drive, Phoenix, AZ 85021

Phone: 602/906-8886 FAX: 602/906-8887

educ@globalinteractions.org                www.globalinteractions.org
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Name __________________________________________________Academic Degre e __________________

Title__________________________________________________________________________________________

preferred mailing Address ________________________________________________________________

City_______________________________________________________STATE__________ZIP________________

PHONE_______________________________PHONE CELL______________________FAX___________________
E-MAIL_________________________________________________________________________________________
              Conference Topic to be Addressed

· Enhancing Education and Skills Development  

· Diversity in the Workforce 

· Economic and Worker Dislocation 

· Workforce Quality Control
· Social Responsibility and Workforce Development 

· Emerging Markets and High Growth Industry Identification and Sustainability
PRESENTATION TITLE:

Write a 250 word abstract on one of the topics above and attached to this submission

Return with 250 word abstract and author’s one-page biographical sketch to:

Global Interactions, Inc.

14 West Cheryl Drive

Phoenix, AZ 85021-2481

E-mail: educ@globalinteractions.org
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MAJOR POINT AND PARTICIPANT OUTCOMES

PRESENTER’S NAME:

PRESENTATION TITLE:

MAJOR POINTS:

PARTICIPANT OUTCOMES:

                 Return with 250 word abstract and presentation summary to:.

Global Interactions, Inc.

14 West Cheryl Drive

Phoenix, AZ 85021-2481

E-mail: educ@globalinteractions.org
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BIOGRAPHICAL SKETCH

Abstract Title_________________________________________________________________________

Summarize your professional training and experience in a single page.


                    Return with 250 word abstract and presentation summary to:.

Global Interactions, Inc.

14 West Cheryl Drive

Phoenix, AZ 85021-2481

E-mail: educ@globalinteractions.org









